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10.9 Continuation of Benefits 

The Employer agrees to continue to pay its agreed portion of premiums for all 
Health and Welfare plans for Employees laid off during the normal summer 
break. 

10.1 0 Death Benefit 

The Employer, upon the death of an Employee, shall immediately pay one (1) 
month of the annual salary less tax deductions to the beneficiary as designated 
by the Employee. 

10.11 Health and Wellness Spending Account 

Effective September 1, 2024, the School Division will contribute six hundred and 
fifty dollars ($650.00) annually (accrued at the rate of sixty-five dollars ($65.00) 
per month from September to June) to a Health and Wellness Spending Account 
for each eligible Employee. The unused balance will be carried forward for a total 
accumulation of two (2) years balance (current year plus prior unused balance). 
Employees leaving the school division will forfeit any remaining balance. 

In this article, "Eligible Employee" means any permanent Employee or 
Employees on a temporary contract. 

ARTICLE 11 - LEAVES OF ABSENCE 

General Leave 

11.1 Staff members may apply for and be granted leave of absence without pay and 
allowances and without the Employer's share of group insurance premiums for a 
period to be determined by the staff member and the Superintendent. 

(a) During this leave, each staff member shall be eligible to maintain benefit
insurance coverage, provided the staff member pays one hundred percent
(100%) of the premiums where the leave extends beyond ten (10) days in a
school year.

(b) Leave granted under Article 11.1 in excess of thirty (30) working days shall
not accrue seniority.

(c) A staff member returning from leave is entitled to a position with the
Employer. The Employer shall, when possible, return the staff member to
the position, hours and location held prior to the leave.
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ARTICLE 18 - RE-ARRANGED WORK WEEK 

18.1 A re-arranged work week is an arrangement whereby Employees work longer 
shifts in exchange for a reduction in the number of working days in their work 
cycle on a weekly basis. 

These work arrangements do not normally affect the total number of hours worked 
in a week and shall not be used to avoid the normal payment of overtime. 

Notwithstanding Article 5: Hours of Work and Article 6: Overtime, normal hours of 
work may be altered within the limits of the work week by mutual agreement of 
the parties to this Agreement. In such cases, the altered hours shall be 
considered normal. 

18.2 A re-arranged work week shall be utilized in the following situations: 

(a) Schools that have longer hours Monday to Thursday and early dismissal on
Friday;

(b) Retreats or other programs scheduled in the evenings and have school
closures the following day;

(c) Any other such arrangements that are mutually agreed to between the
Superintendent and the Union.

IN WITNESS WHEREOF THE PARTIES HAVE EXECUTED THIS
AGREEMENT ON _September_17_ , 2025 

SIGNED ON BEHALF OF SIGNED ON BEHALF OF 
HOLY SPIRIT ROMAN CATHOLIC CANADIAN UNION OF PUBLIC 
SEPARATE SCHOOL DIVISION EMPLOYEES, Local 1825 

!�!�!ft!#i.02•35MDD C)_[ I //
v!ZI.L "°/J --f"'LL 
Blake Dolan (AUg'24, 202515:53:38 MDT) Trevor Clinton (Aug 23, 202514:24:05 MDT) 
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Juanita Aasman {Aug 25, 2025 19:20:19 MDT) 
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Anthea Boras (Sep 17, 202511:42:32 MDT) Adele Co'-'lldfAug 20, 2025 19:11:30 MDT) 
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LETTER OF UNDERSTANDING No. 1 - Noon Hour Supervision 

Between 

HOLY SPIRIT ROMAN CATHOLIC SEPARATE SCHOOL DIVISION 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, Local 1825 

The Employer will offer the Employees, employed prior to September 1, 1990, the 
option to take noon hour supervision duties in the school. At no time will such duties be 
a condition of their existing employment. When an Employee takes on the extra duty of 
noon hour supervision, water the rate of pay will be the same as that of their regular 
duties. 

The Employer has the right to hire Employees specifically for the job of noon hour 
supervision and will be paid at the proper Union rate. 

Signed _September_17_ , 2025 

SIGNED ON BEHALF OF SIGNED ON BEHALF OF 
HOLY SPIRIT ROMAN CATHOLIC CANADIAN UNION OF PUBLIC 
SEPARATE SCHOOL DIVISION EMPLOYEES, Local 1825 
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Ant�Sep 17, 202511:42:32 MDT) Juanita Aasman (Aug 25, 202519:20:19 MOT) 
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LETTER OF UNDERSTANDING No. 2-0ccupational Health and Safety Working 
Committee 

Between 

HOLY SPIRIT ROMAN CATHOLIC SEPARATE SCHOOL DIVISION 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, Local 1825 

The employer recognizes and shares the challenges and concerns as it relates to Occupational 
Health and Safety that staff may face when working with students with complex needs. 

WHEREAS the need exists to review systems and Administrative Procedures that are currently 
in place as it relates to Occupational Health and Safety to protect Employees from workplace 
violence. 

AND WHEREAS the Holy Spirit Catholic School Division and CUPE share an interest in 
understanding how to best work collaboratively and share knowledge to improve staff safety 
while maintaining student achievement and well-being. 
AND WHEREAS the Holy Spirit Catholic School Division and CUPE commit to collaborative 
discussions and jointly making recommendations. 

The Employer and the Union will commit to establishing a new committee within 3 months of 
ratification that will review concerns and bring forward potential solutions that will address (but not 
limited to): 

- Current Administrative Procedures (AP 314) and any other related to workplace safety,
training requirements, and assessment of risk.

- Recommended training solutions and Safety Plans.
- Review of the OHS committee structure and make recommendations to ensure active

participation.

The committee will consist of: Two (2) CUPE 1825 Support Staff Members, one (1) National 
Union Representative, and three (3) Employer Representatives. The Parties may agree to form 
a joint committee with the Custodial and Maintenance Committee. 

S�ned _September           _17_ ,2025 

SIGNED ON BEHALF OF 
HOLY SPIRIT ROMAN CATHOLIC 
SEPARATE SCHOOL DIVISION 

Anthea Boras (Sep 17, 202511:42:32 MDT) 

SIGNED ON BEHALF OF 
CANADIAN UNION OF PUBLIC EMPLOYEES, 
Local 1825 
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LETTER OF UNDERSTANDING No. 3 - Jordan's Principle 

Between 

HOLY SPIRIT ROMAN CATHOLIC SEPARATE SCHOOL DIVISION 

AND 

CANADIAN UNION OF PUBLIC EMPLOYEES, Local 1825 

Employees hired under the Jordan's Principle Grant are considered temporary 
Employees. 

Funding for Educational Assistants hired under Jordan's Principle is based on an annual 
application for funds by the Division. 

Where the Division receives funds to hire Educational Assistants, those Educational 
Assistants who were successful in the role during the previous school year do not need 
to reapply to continue as a Jordan's Principle Educational Assistant in the following 
school year. 

All conditions regarding accumulated service shall apply as per Article 1.6.3, as well as 
any other term or condition in this collective agreement for Temporary Employees. 

Signed _September _17_ , 2025 

SIGNED ON BEHALF OF SIGNED ON BEHALF OF 
HOLY SPIRIT ROMAN CATHOLIC CANADIAN UNION OF PUBLIC 
SEPARATE SCHOOL DIVISION EMPLOYEES, Local 1825 
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Examples of professional learning includes (but not limited to; 
current Supporting Individuals Through Valued Attachments (SIVA), Hanan, 
current First Aid, Job Related Professional Development Day offerings, Brain 
Story, One (1) Year Certificate in human services or a related field from an 
accredited post-secondary institution. 

(b) To be considered for certification, employees will submit a form to Human
Resources for review and will include proof of completion of all certifications
and/or professional learning.

(c) If approved by Human Resources, the Employee will be granted certification the
month following approval, and their classification will change to Educational
Assistant- Certified (Level 2), and they will be paid at Level 2 as per Article 2.

Signed _September_17_ , 2025 

SIGNED ON BEHALF OF SIGNED ON BEHALF OF 
HOLY SPIRIT ROMAN CATHOLIC CANADIAN UNION OF PUBLIC 
SEPARATE SCHOOL DIVISION EMPLOYEES, Local 1825 
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Anthea Boras {Sep 17, 202511:42:32 MDT) Juanita Aasman (Aug 25, 2025 19:20:19 MDT) 
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BETWEEN

HOLY SPIRIT ROMAN CATHOLIC SEPARATE SCHOOL DIVISION

- AND -

CANADIAN UNION OF PUBLIC EMPLOYEES, Local 1825

The Parties recognized that an error was made where a portion of Clause 11.8 was 
omitted from the final copy of the collective agreement. The following will replace 
Clause 11.8 in the main body of the Collective Agreement. 

11.8 Convocation:
While participating in the Employee's Post-Secondary Convocation
Exercises or attending Convocation for your immediate family - one (1) day.

Signed

SIGNED ON BEHALF OF
HOLY SPIRIT ROMAN CATHOLIC 
SEPARATE SCHOOL DIVISION 

SIGNED ON BEHALF OF
CANADIAN UNION OF PUBLIC 
EMPLOYEES, Local 1825

:sbk/cope 491

March 30, 2026

Added to CA April 2026
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